Module: Personality and Individual Differences
GSSR Doctoral School 2025/26
Institute of Psychology, Polish Academy of Sciences

Instructor: dr Ewa Domaradzka

edomaradzka@psych.pan.pl

Office hours: please contact me during class or by e-mail
Course format: lecture with elements of seminar
Summer semester

10 hours (5 meetings)

First meeting: 24.02.2026

Tuesdays, 11:00-12:30, IPPAN (Jaracza 1) conference room, face-to-face

Description of the course: This course is part of the General Psychology in Modules class.
During this module, we will discuss the historical and contemporary approaches to
personality. The most commonly used methods for personality assessment will be discussed
in detail, with hands-on experience in taking personality tests. We will also talk about how
personality and individual differences relate to mental and physical health and how new
technologies may enhance the assessment process, focusing on potential misuse and ethical
considerations. Parts of the course will be in the form of a lecture, and other parts will rely
on students’ engagement (reading and presenting articles, presenting research design
involving personality measures).

Aim of the course: Review of selected issues related to personality psychology and individual
differences.

Course format: Lecture with interactive elements. Students will be required to prepare short
presentations (and present them in class) related to various personality psychology
approaches, theories, and/or methods. The presentations will be a starting point for
discussions.

Course materials will be available on the Classroom platform, and details will be given at the
first meeting.

Assessment criteria:

A multiple-choice test result will serve as a grading tool. There will be 12 questions
addressing course topics. Additionally, points will be given for the class activities. The scores
from the presentation and the final test will be summed up for the total score for the
module. Final grades will be based on students’ scores.
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This course is part of the General Psychology course. There is one grade for all three
modules. From each module you can get max. 18 points:

Cognitive Psychology - 2 points for each correct answer
Neuropsychology - 2 points for each correct answer

Psychology of Personality and Individual Differences - 1 point for each correct answer and
additionally max. 8 points for your activity in the classroom.

Maximum total points: 54.
Number of points that pass the exam: 50% + 1 point, i.e. 28 points.

Participation in the classes is mandatory. One absence is acceptable.

Topics:

1. General introduction to personality theory and models: What is personality? Selected
historical and contemporary approaches to personality (dynamic, structural,
integrative, crisis of personality models); trait theories vs. alternative paradigms.

2. Selected explanatory models of personality: cognitive, social-cognitive, evolutionary,
and developmental approaches.

3. Selected trait models: what are traits, what they can and cannot tell us about a

person.

Personality and mental and physical health.

Personality assessment.

Personality and individual differences: temperament, affect, regulative processes.

Al in personality prediction and ethical considerations; the future of personality

science.

No vk

Course outcomes:
Knowledge. The student knows and understands:

e Historical and contemporary approaches to personality

e the main scientific developments in personality and individual differences;
e the methodology of personality research

e rules for dissemination of scientific results, including through open access.

Skills. The student is able to:

e take advantage of knowledge from different academic fields to creatively identify,
formulate and innovatively solve complex problems or perform research activities,

especially:
o to define the aim and subject of the research, formulate a research
hypothesis
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o develop research methods, techniques, and tools and use them creatively
o draw conclusions on the basis of research results
e perform critical analysis and evaluation of the results of scientific research, expert
activities and other works of a creative nature and their contribution to knowledge;
e transfer the results of research studies to the economic and social spheres.

Social competencies. The student is ready to:

e critically evaluate the achievements of personality psychology;
e critically evaluate one’s contributions to the development of that field;
e recognize the value of knowledge in solving cognitive and practical problems.
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